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Winner of the Best Newsletter Award 2012-13 Award in the Northwest Region! 

March 2016

In This Issue

Paul Frazini with Underground Safety Equipment gave an 
insightful presentation on the safety and dangers of excavation.  
He discussed the four most cited OSHA fines – improper system 

use, access to trench, daily inspection and falling/rolling materials and equipment.  
Some of the photos shown during the presentation were quite amusing.  The things 
people try to get away with or think is appropriate is astounding.  It was a good 
reminder to keep clean, safe sites.  Thanks to all that attended!

Don’t forget the Estimating Academy is scheduled for Friday, March 4th at the 
AGC Education Center.  Chapter Elections are coming up in mid-April.  There 
are vacant positions on the board if you are interested in getting involved.  April 
is tentatively a job site tour, more information to follow.  Our May meeting will 
be held at Coors Field watching the Rockies take on the Arizona Diamondbacks.  
Limited tickets are available so register early!  To round out the remaining year, 
the annual golf tournament will be held Thursday, June 9th at Green Valley Ranch.

Keep it green! Please print 
this newsletter only if 
absolutely necessary.

Date:  Tuesday, March 8, 2016

Time:  5:00pm Registration/Networking
 6:00pm Dinner
 7:00pm Program

  Urban Roadhouse
 999 18th Street, Suite 101 
 Denver, CO 80202
 *Corner of 19th & Curtis Street
 
Cost:  $40.00 Members*
 $45.00 Non-Members*
 $30.00 Unemployed or  
             Retired Members
  *$5 additional if you register after Mar. 3rd

SAVE thE DAtE

Program information on page 8. 
Register at: www.aspedenver.org

ASPE Golf Tournament
June 9, 2016 

Green Valley Ranch Club

WHAT’S NEW IN 
ACOUSTICS?

Chapter Meeting 
NoticeMarch Program



ASPE Denver Chapter Newsletter, Volume 15, Issue 7 Page  2

February 
Program
Pictures Current Membership Count 63

Chapter Membership Classifications:
39.68% 25  Certified Professional 
  Estimator (CPE)
50.79% 32  Estimator ( E )
3.17% 2  Associate Member (ASM)
1.59% 1  Constructor ( C)
0.00% 0  Student (S)
0.00% 0  Affiliate Member (AF)
1.59% 1  Member Emeritus (ME)
0.00% 0  Honorary Member (HM)
3.17% 2  Fellow (FCPE)
100% 63  Membership

Membership Statistics
(as of Feb. 17, 2016)



Acoustics in Restaurants

Noise in restaurants is a hot topic: customers either 
complain about the high decibel level or seek it out; 

restaurateurs bill their establishments as quiet or a hot 
spot to attract just the right clientele and critics often 
rate acoustics as important parts of their reviews. 

A 2011 Zagat survey showed that only poor service 
bested noise as restaurant customers’ most common 
complaintI. In a “Consumer Reports” survey of 47,565 
readers, reflecting 110,517 restaurant experiences at 
102 different table-service chain restaurants, one out of 
four complained about the noise level at least onceII. 

On the opposite side there are restaurants that are 
too quiet, places in which customers are uncomfortable 
talking with fellow diners, because they fear every word 
can be clearly understood at the next table. That drives 
them away as much as extremely loud noise does.

Conversation does best, i.e. the ear is most sensitive 
to speech, at a level between 48 dBA and 72dBA. Yet 
studies have measured ambient noise in restaurants at 
levels that can damage hearingIII.  OSHA warns that as 
little as two hours exposure to 100 dBA and eight at 90 
dBA on the A scale will do permanent damage to hear-
ing. It is, explains Doug Greenlee of SoundKinetics, the 
voice range of frequencies that matter; the rest is filtered 
outIV. 

Excessive noise levels in restaurants have multiple 
causes, among them modernist décor, featuring hard 
surfaces off of which sound reverberates, as well as 
sound generators such as open kitchens, live music and 
crowded spaces with diners packed in and tables close 
to each other. Often restaurant owners seek out a noisy 
environment believing that it signals the place is popular 
and making money.

Noise is exacerbated by the sound of people trying 
to talk loud enough to be heard and understood. In 
fact, people talking is considered the loudest source of 
restaurant noiseV.  People talk louder as other people 
raise their voices in order to make themselves heard (the 
Lombard Effect).

Too late restaurant owners realize they may be losing 
customers. Thus, acousticians often complain they are 
called in after the fact when renovations to solve the 
problems are more difficult and more expensive than if 
they were done at the outset. Specialists now are plead-
ing for “design with ears in mind.” 

Acoustic products manufacturers are responding to 
restaurant demands for style and sound control with 
stylized products that use advanced technologies and 
materials, to integrate smoothly with minimalist design 
trends that call for lots of bare, hard surfacesVI.  
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Noise Challenges in Restaurants 

Restaurants hear from patrons, employees and even 
OSHA when the noise levels are ear splittingly high. 

At the same time many who design restaurants, espe-
cially clubs or bars, want to be seen as edgy, trendy and 
the “in” place to be. All too often restaurateurs equate 
high volumes or “buzz” with popularity; it means that 
the place is full, it’s popular and they are making money. 

While customers may not complain about the high 
volume, they are only in the place for a few hours at most; 
employees spend up to eight or more hours at work day 
after day. OSHA has guidelines for how long anyone can 
be subjected to varying noise levels before risking perma-
nent hearing damage (see OSHA section)VII. 

As Baby Boomers age restaurant owners will be 
increasingly faced with another noise related problem: 
diners who are hearing impaired. A few restaurants are 
offering quiet areas, little nooks where even when the 
rest of the joint is jumping, customers can actually carry 
on a conversation. They are few and far between, but 
they existVIII. 

There is, however, a thin line between buzz and 
alienating customers. In an effort to appeal to custom-
er’s sense of modern décor, new restaurants, even and 
especially upscale ones, often are housed in large, open 
rooms with wood floors, bare tables, high ceilings and 
lots of windows, all of which serves to increase rever-
berationIX.  Combined with more sources of sound, it’s 
no wonder that ambient noise in some restaurants has 
been measured at levels that equal a construction siteX. 

“There is a nice balance that leads to enough liveli-
ness and control on reverberation. I’ve found that it typ-
ically resides in the 1.0 to .8 second area…really small 
restaurants need to be less than .8 seconds and closer 
to .6 seconds. Really big restaurants could be closer to 
1.1 seconds.” – Doug Greenlee, SoundKineticsXI. 

NOISE AS A CRITERIA IN RESTAURANT REVIEWS

“More than a decade ago, we started to offer decibel 
level ratings of every restaurant we reviewed,” wrote 
Michael Bauer in a July 2014 posting on the website, 

“Inside Scoop SF.” He is the executive food and wine 
editor and restaurant critic for the San Francisco 
Chronicle. “The reason wasn’t because I was on a cru-
sade, but because it was what the public wanted.XII”

Increasingly restaurant reviewers are adding noise 
to their evaluations. In fact, many carry sound meters 
along on visits, rating the noise level along with the 
food quality, service and other factors. 

Restaurant reviewers aren’t the only ones. Patrons 
are taking matters into their own hands with easily 
available apps for smartphones. They then post their 
reviews on websites. Diners who post on Yelp can 
deduct a star for loud noise and on OpenTable cus-
tomers can classify the sound as quiet, moderate or 
energetic.XIII  In fact, a 2011 column on healthyhearing.
com rating noise meter apps was so popular that the 
author, Amanda Tonkin, Healthy Hearing’s associate 
editor, updated it in November 2014XIV.  

The San Francisco Chronicle’s Bauer uses “bells” 
to rank the level of noise in the restaurants he reviews, 
i.e. 3-bells means that talking normally gets difficult 
(70-75 decibels); 4-bells, diners can talk only in raised 
voices (75-80) and the “Bomb,” when it’s too noisy for 
normal conversation (80+). The majority of restaurants 
he has reviewed in the last two years have fallen into 
either the 4-bell or Bomb categories.

The Washington Post uses a four tier rating system 
for its restaurant reviews: quiet (under 60 decibels); 
conversation is easy (60-70 decibels); must speak with 
raised voice (71-80 decibels) and extremely loud (over 
80 decibels). And the high end Chicago Magazine 
merely mentions “high noise levels” at the end of its 
restaurant reviews.

The problem is so often cited by diners that news 
organizations and websites increasingly are running 
stories focusing solely on the noiseXV.  In January 
2013, “Inside Scoop SF,” a San Francisco based web-
site, posted an explanation of how to find quiet restau-
rants in its reviews after a reader commented on the 
problemXVI. 
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ASPE Code of Ethics
Professional estimators and those in training shall perform services in areas of 
their discipline and competence. 

Professional estimators and those in training shall continue to expand their 
professional capabilities through continuing education programs to better enable 
them to serve clients, employers and the industry. 

Professional estimators and those in training shall conduct themselves in a 
manner that will promote cooperation and good relations among members of our 
profession and those directly related to our profession. 

Professional estimators and those in training shall safeguard and keep in 
confidence all knowledge of the business affairs and technical procedures of an 
employer or client. 

Professional estimators and those in training shall conduct themselves with 
integrity as all times and not knowingly or willingly enter into agreements that 
violate the laws of the United States of America or of the states in which they 
practice. They shall establish guidelines for setting forth prices and receiving 
quotations that are fair and equitable to all parties. 

Professional estimators and those in training shall utilize their education, 
years of experience and acquired skills in the preparation of each estimate 
or assignment with full commitment to make each estimate or assignment as 
detailed and accurate as their talents and abilities allow. 

Professional estimators and those in training shall not engage in the practice 
of bid peddling as defined by this code. This is a breach of moral and ethical 
standards, and a member of this society shall not enter into this practice. 

Professional estimators and those in training to be estimators shall not enter 
into any agreement that may be considered acts of collusion or conspiracy (bid 
rigging) with the implied or express purpose of defrauding clients. Acts of this 
type are in direct violation of the code of ethics of the American Society of 
Professional Estimators. 

Professional estimators and those in training to be estimators shall not 
participate in acts, such as the giving or receiving of gifts, which are intended to 
be or may be construed as being unlawful acts of bribery. 
Revision September, 2013
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Quote of the Month
“If you can’t explain it simply, you don’t 
understand it well enough.”   
       ~Albert Einstein
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OSHA

Wait staff, bartenders and others who work in some 
restaurant, nightclubs and bars sometimes are at risk 
for hearing damage. Numerous studies have shown 
that noise levels do, at times, violate OSHA standards 
for permissible noise exposure for prolonged periods of 
time. 

OSHA representatives can conduct noise readings 
at any time and employers violating OSHA regulations 
can be fined between $5,000 and $70,000, depending 
on the circumstances. For failing to rectify a known 
violation employers can be required to pay fines up to 
$7,000 a dayXVII. 

It is, however, not known how often this is enforced 
in a restaurant, nightclub or bar environment. OSHA’s 
permissible noise exposures range from eight hours a 
day at 90 dBA to 15 minutes or less at 115 dBAXVIII.   

OPTIONS FOR NOISE CONTROL

In June 2012, Julian Treasure, a British sound expert, 
gave a TED talk in which he laid out the case for archi-
tects designing with their ears, as well as their eyes. 
He got a big rise out of his audience early on when he 
showed a photograph of a trendy restaurant, all high 
ceilings, hard, bare surfaces and close tables, noting, 
“That is why we end up sitting in restaurants…shouting 
from a foot away in an effort to be heard by our dinner 
companion.XIX” 

It may be fashionable to incorporate high ceilings, 
metal, bare tables and floors, glass, wood and other 
exposed solid materials into restaurant décor, but these 
are just the kinds of things off of which sound bounces, 
reverberating and ricocheting until diners cry, “uncle,” 
often fleeing to other venues. 

When Architecture & Design, the online presence 
of Infolink Building Products News magazine, focused 
on acoustics, it quoted interior design consultant Kori 
Todd, saying that Acoustics for restaurants “are often an 
afterthought, but are increasingly being integrated into 
the design.XX” 

It’s no surprise that acoustics are gradually becom-

ing a major feature in building design in general. In fact, 
acoustics now are contributing to LEED® points in 
various types of construction.XXI   Manufacturers have 
addressed this by offering more sustainable acoustic 
materials, produced in more sustainable ways. 

Acoustics are dependent on a variety of factors, 
including the shape and size of the room, materials used 
in it, as well as where and how they are placed. Sound 
absorption materials alone do little to affect noise or 
reduce sound transmission.XXII  Different materials reflect 
and absorb sound to different degrees.XXIII  

Acousticians typically begin their assessments with 
reverberation time testing, devising scenarios with 
varying numbers of diners. This and the calculations 
regarding the size and shape of the space, allow them 
to determine the types of products that will help them 
reach the desired dBA.

The goal is to improve speech clarity and intelligibil-
ity, which is done using better absorptive materials and 
decreasing reverberation. 

When evaluating and designing acoustics for a 
restaurant, consultants have to take into account the 
fact that the noise level waxes and wanes during the 
day and even during a dining period. 

They typically partner with all concerned parties, 
including, if possible, the original architect, to analyze 
the ceilings and walls, as well as everything in the room, 
paying particular attention to what and where sound 
absorbing treatments would be appropriate and cost 
effective. The quickest and easiest fix often is to reduce 
the number of tables and spread them further apartXXIV, 
but that often is not a possibility for financial reasons.

The shape of the room explains the way sound 
moves around the room. Therefore, ideally, placement 
of acoustic materials is customized for each room and 
is determined by the way sound moves in that, specific 
space. In other words, there is no one size fits all solu-
tionXXV. 

Implementing sound absorption strategies can be 
tricky. Properly done, it will improve speech intelligibility 
and clarity; too much and space seems dead; too little 
and patrons complain. Different people perceive differ-
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ent noise levels in their own ways. Young people tend 
to gravitate towards environments that are louder and 
noisier than they do as they age. 

Many companies offer panels made of efficient, 
sound absorbing materials. Properly placed, i.e. on at 
least two surfaces, such as the ceiling and a wall, they 
will prevent sound waves from bouncing back and forth 
horizontally and vertically.XXVI 

In addition to sound absorbing materials, sophisticat-
ed technology is able to create a “dry environment” with 
a significant amount of absorption. The sound system 
is then configured to provide a customizable range of 
liveliness, i.e. noise, such as music.XXVII  An expensive, 
but effective solution.

Summary

If noise is an issue, restaurant owners have attractive, 
effective and affordable acoustical treatment options for 
their ceilings and walls.  Manufacturers and acoustical 
consultants are well prepared to provide technical and 
installation guidance.



 

 

 

 

 
Acoustics in the built environment is an often overlooked or undervalued aspect of modern 
day construction projects.  Acoustical Engineers are rarely consulted to evaluate plans and 
specifications on most tenant finish projects.  This often leads to unhappy tenants and      
owners as spaces are designed to look visually stunning with little thought about acoustic       
performance.  Many clients are left with spaces that perform poorly and do not provide the 
privacy needed in key areas such as conference rooms. 
 
There are hundreds of products on the market to help solve these issues. In addition, new 
products are being developed and brought into the market constantly to address these      
problems. 
 

Jason Gordon started Heartland Acoustics and Interiors in 1997 with the goal of becoming 
the Preferred Acoustical Ceiling and Specialty Contractor in Colorado.  Heartland Acoustics 
now has offices in Denver and San Diego.  Geoff Johnson is the Preconstruction Manager at 
Heartland Acoustics and has worked for acoustical ceiling and specialty contractors for the 
last 5 years.  We will cover some basics about acoustics and some of the new products on the 
market. 

 

 

ASPE MARCH CHAPTER PROGRAM 

WHAT’S NEW IN ACOUSTICS? 

Tuesday, March 8, 2016 
5:00pm Registration / Networking 
6:00pm Dinner 
7:00pm Program 
 

Location: 
Urban Roadhouse 
999 18th Street, Suite 101 
Denver, CO 80202 
*Corner of 19th & Curtis Street 

To Register: www.aspedenver.org  
$40 Members* 

$45 Non-Members* 
$30 Unemployed or Retired Members 

*5.00 additional if you register after March 3rd  

Please see cancellation policy 
on aspedenver.org 
 
This restaurant offers  
validated parking, access to 
light rail system, great food 
and drinks! 
 



 
 
   ASPE Denver Chapter 
   2016 Annual Golf Tournament 
 

 
 
Thursday, June 9, 2016 
7:30 am—Shotgun Start 
Green Valley Ranch Golf Club 
4900 Himalaya Road 
Denver, CO 80249 
 
Green Valley Ranch Golf Club is one of Colorado’s premiere golf-
ing facilities.  GVR is a semi-private golf club, with an award win-
ning Championship Course.  This year’s tournament will be a 
Four-Person Scramble Golf Tournament format. 
 
Early Registration Fee (Before May 12) Members:$180.00  
Non-Members:$190.00 
Registration Fee Members:$195.00  
Non-Members:$205.00 
 
Early Foursome Registration Fee (Before May 12) Members: $650.00 
Non-Members $700.00 
Foursome Registration Fee Members: $700.00  
Non-Members: $750.00 
 
Registration Fees include green fees, cart, lunch and an awards  
reception following the golf. 
 
Sponsorships Available: 
Tournament Sponsor—$1,100.00 
Lunch Sponsor—$525.00 
Beverage Cart Sponsor—$525.00 
Awards Sponsor—$525.00 
Hole Sponsor—$225.00 
 
To register on-line, visit the events page at www.aspedenver.org  
 
THANK YOU! 
 
 
 

Registration and/or Sponsorship 
 

Name/s:         
 
         
 
         
 
Company:         
 
Phone:          
 
Email:          

 
   Tournament Sponsor  Lunch Sponsor 
Beverage Cart Sponsor  Awards Sponsor 
Hole Sponsor 

 
Payment Information 

 
Send Invoice (Members Only)  
Credit Card: MC    VISA     AMEX    Discover       
 
Card #:         
 
Exp Date:  /      CVC:        
 
Name on Card:        
 
Billing Zip Code:     
 
Mail Registrations to: 
 
ASPE Denver Chapter 
18952 East Clear Creek Drive 
Parker, CO 80134 
 
Register On-line at www.aspedenver.org, events page 



ASPE Certification ASPE Certification ASPE Certification    

American Society of Professional Estimators 



Everybody knows that MD following an individual’s name means Medical Doctor. And most 

people know that CPA signifies Certified Public Accountant. Associations and professions use 

certification to recognize qualified and competent individuals.  The certification process is one 

of the single most important steps in career development. Here are the top ten reasons an esti‐

mating professional should consider becoming ASPE‐Certified.  

1.  Certification grants you professional credentials.  

2.  Certification demonstrates your commitment to the industry and estimating 

profession.  

3.  Certification enhances the profession’s image. 

4.  Certification reflects personal achievement.  

5.  Certification builds self‐esteem.  

6.  Certification can improve career opportunities and advancement. 

7.  Certification may provide for greater earning potential. 

8.  Certification improves skills and knowledge. 

9.  Certification prepares you for greater on‐the‐job responsibilities. 

10. Certification offers greater recognition from peers.  

 

 

Top 10 Reasons to Become  ASPE Certified 



ASPE Certification  
The Certification of Professional Estimators is an acknowledgment that you have met, and continue to meet, the criteria 

established for this designation as determined by the American Society of Professional Estimators (ASPE).  Attaining 

this recognition requires continuing commitments to ethics, education, and employment.  It is a commitment by the 

individual to the construction industry and to ASPE.  

ASPE certification is the highest form of professional recognition an estimator can receive.  Through its certification 

program, ASPE recognizes the estimating proficiency and ethical awareness of the Certified Professional Estimator 

(CPE).   

CPE recognition is being sought and attained by an ever growing number of construction estimators each year.  It is the 

only program of its kind to attest that a construction estimator has met the necessary educational and experience re‐

quirements and has the capabilities required of our profession.  

With such diversity of backgrounds among estimators, the development of programs for both education and certifica‐

tion of professional construction estimators has been a demanding and rewarding process.  For all the varied disci‐

plines and levels of detail, the fundamental principles of construction cost estimating remain universally applicable.  

Beyond these fundamentals, however, the realms of varied disciplines make construction estimating one of the most 

unique challenging, and fulfilling professions an individual may pursue.  

ASPE recognizes the fundamental estimating principles inherent to all types of construction estimating.  Whether for 

general, mechanical, electrical, or specialty disciplines, or for an owner, designer or contracting firm, the estimator re‐

quires knowledge that is applicable in virtually all circumstances.   

Each candidate seeking certification must meet five basic requirements.  

 Experience—Minimum of Five Years 

 Completion of Orientation Workshop 

 Technical Writing Abilities 

 Communication Skills  

 Successful completion of Certification Examinations. 

The Certification Committee then evaluates each of the criteria for conformance to the program.  

ASPE has established that a CPE candidate must possess a minimum of five years of estimating experience in a specific 

discipline to be accepted into the certification program.  

All candidates seeking certification must complete an orientation workshop. This workshop provides the candidate 

with an overview of the requirements and guidelines of the certification process.  

Communication Skills and knowledge of estimating must be demonstrated to the Certification Board. This is done 

through the writing of a technical paper on a subject approved by the Board.   

The certification exam is designed to evaluate the CPE candidate’s overall knowledge of estimating.  It includes quanti‐

ties, contract terms and conditions, cost reporting, ethics, and other fundamentals of estimating. The exams consist of a 

General Estimating Knowledge Exam (GEK) and a Discipline Specific Test (DST).  The DST concentrates on specific 

practices such as General Contracting, Mechanical, Electrical, Excavation, and Concrete estimating. Preparation for the 

exam is recommended.  A candidate will not be notified of CPE status until all requirements of the certification process 

have been passed.  

Once recognized as a CPE, the estimator will be expected to keep abreast of current trends and improved practices in 

the construction industry.  Conformance is measured under the provisions of the Certification Renewal Program.  This 

program requires renewal of certification every three years.  See the Renewal Program Guidelines for further details.  

Professional evaluation through certification is one of many ways the American Society of Professional Estimators en‐

deavors to promote the profession and benefit the construction industry. 
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After your application and dues are received and processed at our administrative 
office, you will be sent a new member packet, which includes additional 
professional estimating information.

Benefits for ASPE Members

•	 Receive	ASPE’s	official	publication	-	Estimating Today -	monthly,	which	
features	Industry	&	Society	news	and	our	member’s	Technical	Papers.

•	 Begin	to	use	the	trademarked	logo	and	“Member	of	ASPE”	as	you	see	fit.
•	 Receive	a	password	to	access	the	“member’s	only”	area	of	our	website.
•	 Take	advantage	of	the	money	saving	opportunities	our	members	get	through	

discounts	on	employment	advertising	and	online	courses	in	estimating.
•	 Most	members	feel	that	they	get	thousands	of	dollars	in	value	from	their	annual	

membership.	

Cost Savings Partners
•	 Davis-Bacon	Wage	Rates--	Look	up	all	50	States.	Free	online	service	from	BNI.
•	 Firestone	Complete	Auto	Care	and	Affiliates:	Offers	exclusive	savings	on	

maintenance,	repairs	and	tires	from	over	2,300	conveniently	located	Firestone	
Complete	Auto	Care,	Tires	Plus,	Expert	Tire	and	Wheel	Works	company-owned	
stores.	Log	into	members-only	and	get	the	link,	Choose your store, Start Saving!

•	 Lenovo:	20%	Discounts	on	notebooks,	tablets,	laptops,	accessories	and	more.	
Includes	FREE	shipping	on	all	web	orders.

Industry Recognition & Career Enhancement
•	 National	recognition	of	Certification	Program	for	Certified	Professional	

Estimators	–	Accredited	by	CESB.	
•	 National,	Regional,	and	Affiliated	Estimating	Academies	Leadership	

opportunities	&	training.
•	 Partnerships	with	other	major	industry	associations	&	builders	exchanges
•	 Online	Directory	for	members	only.	

Publications Discounted
•	 Craftsman	Books	discounted	for	ASPE	members.
•	 Free	subscription	to	Design	Cost	Data	Magazine.
•	 Subscribe	to	Engineering	News	Report	(ENR)	save	54%	off	regular	rate.	

Architectural	Record	and	GreenSource	-	The	McGraw-Hill	companies.
•	 Walker’s	Technical	Books	–	20%	off.
•	 ConsensusDocs

Other Benefits

ProEst	Software,	an	official	
sponsor	of	ASPE,	is	
pleased	to	offer	all	current	
ASPE	members	a	free	
ProEst	Estimating	software	
and	training	Package	-	a	
benefit	worth	$1,340.	
ProEst	Estimating	Lite	is	
an	estimating	and	digital	
takeoff	tool	that	allows	
estimators	to	perform	quantity	
measurements	using	digital	
plans	and	a	mouse.	

Special	rate	for	ASPE	members	
on	the	National	Historic	
Building	Cost	Database	from	
DCD	Magazine.	

PipelineSuite	bid	invitation	
and	online	plan	room	software:	
20%	Discount	off	the	set-up	
fee	for	ASPE	members.
Discount	on	
ConstructionWork.com	
Projects	Search	Service	

Construction	Estimating	
Institute	(CEI)	offers	a	20%	
discount	on	curriculum	
materials	and	course	fees	for	
ASPE	members.	Log	into	
members	only	section	for	
details.	

CPE	Stamp	&	Seal	Program.	
Must be a current ASPE 
member and CPE.
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All Wall Contracting, Inc.
Assoc. Construction Consultants
Bristol Industries, LLC
Buckles and Associates
Building Tech Consultants, Inc.
CDM Constructors, Inc.
CFC Construction Company
CMC Group Inc.
Commercial Building Services
Cumming
dcb Construction Company Inc
Demand Const. Services, Inc.
Diamond Excavating, Inc.
Drake Williams Steel
Eastcliffe Consulting, LLC
Faith Enterprises, Inc.
Faithful + Gould
Fransen Pittman General Contractors
Golden Triangle Construction, Inc.
Heartland Acoustics & Interiors
Hensel Phelps Construction Co.
Howell Construction
Interior Alterations, Inc.
Iron Woman Construction
J.R. Huston Consulting, Inc.
Jacobs Engineering Group

Member 
Company 
Roster

14

Companies who represent the ASPE Chapter 5

Jacobs Facilites, Inc.
Jordy Construction
Kiewit Building Group
L.P.R. Construction Company
Ludvik Electric Co.
Madsen Kneppers & Associates
Maxwell Builders
Merrick & Company
Mortenson
Murphy Company
Northern Electric, Inc.
Palace Construction
Peak Program Value, LLC
PreconConsult
Redd Co Fence, LLC
RES Americas
RFP Consulting, Inc.
RIB Management Computer Controls, Inc.
Roche Constructors, Inc.
Rolling Plains, Inc.
SimplexGrinnell
Sturgeon Electric
TEPA
Trautman & Shreve, Inc.
Vertex
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Board Members & Committees 2015 - 2016      

ASPE Denver Chapter Inc.
18952 East Clear Creek Dr. 

Parker, CO 80134-4833
(720) 570-5750 

info@aspedenver.org
www.ASPEdenver.org

OFFICERS:
President: Stacie Flynn, E, Jordy Construction 
    (720) 570-5750   stacie@jordyconstruction.com
1st VP:    Matthew Rassmussen, E, Hensel Phelps Construction Co.
    (970) 352-6565  mrasmussen@henselphelps.com
2nd VP:     Eric Ross, CPE, RIB Management Computer Controls, Inc.
    (901) 359-2041  eross@mc2-ice.com
Secretary: 
Treasurer: Eric Ross, CPE, RIB Management Computer Controls, Inc.

    (901) 359-2041  eross@mc2-ice.com

BOARD OF DIRECTOR MEMBERS:
Geoffrey Johnson, E, Heartland Acoustics and Interiors, geoff@heartland-acoustics.com
Danielle Nicol, CPE, Diamond Excavating Inc., danielle@diamondexcavating.com
Robert Steele, E, Maxwell Construction, rsteele@maxwellbuilders.net

2012 President: Chris Morton, CPE, Howell Construction, Email: cmortoncpe@comcast.net

COMMITTEES:
Awards Committee Chair:
Stacie Flynn, E, Jordy Construction

(720) 570-5750  stacie@jordyconstruction.com
Certification Committee Chair:
Bruce Thompson, CPE, Merrick & Company
(303) 751-0741  bruce.thompson@merrick.com
Education Committee Chair:
TBD
Ethics Committee Chair:
TBD
Membership Committee Chair:
Eric Ross, CPE, RIB Management Computer Controls, Inc.
(901) 359-2041 eross@mc2-ice.com
Program Committee Chair:
Officers and Board Members
Newsletter Committee Chair:
Chris Morton, CPE, Howell Construction
(303) 696-5812 cmortoncpe@comcast.net
Newsletter Editor
Laura Verrips, SandsComm
(303) 378-1063 laura@sandscommconsulting.com
Webmaster
Stacie Flynn, E, Jordy Construction
(720) 570-5750  stacie@jordyconstruction.com
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Just as our contact 
information changes, 
we’re sure yours does as 
well. Please remember 
to contact the National 
ASPE office if you have 
any changes!




